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Abstract 
 

This study aims to analyze the distribution of the Surplus of Business Results (SHU) of the Employees' 

Cooperative of Universitas Muhammadiyah Yogyakarta in light of the principle of justice. Based on Law 
Number 25 of 1992 on Cooperatives, Article 45 stipulates that the surplus of business results, after the 

allocation of reserve funds, shall be distributed to members in proportion to the business services 

conducted by each member with the cooperative, and shall also be allocated for cooperative education 
and other cooperative needs in accordance with the decisions of the members' meeting. In practice, 

SHU distribution is generally carried out during the annual members' meeting, where members with 

larger loan amounts tend to receive a greater share of SHU than members with equivalent savings. The 
principle of justice in SHU distribution is thus oriented toward members who contribute the most 

significant reserve funds. This research employs a juridical method with a normative approach. The 

novelty of this study lies in its examination of the application of the principle of justice in the distribution 
of SHU within the Employees' Cooperative of Universitas Muhammadiyah Yogyakarta. The findings 

indicate that SHU distribution prioritizes members with the largest loans, resulting in greater SHU 

benefits than those from savings. However, this practice raises concerns about members' 
understanding of justice, as many perceive fair distribution as equal allocation among members. 

Therefore, cooperative management should be more proactive in disseminating cooperative literacy to 

ensure that members do not perceive the differences in SHU allocation as "unfair." Aristotle 
conceptualized justice as a balance between numerical equality and proportional equality, namely 

granting rights in accordance with capacity and merit, which aligns with the application of SHU 

distribution in the Employees' Cooperative of Universitas Muhammadiyah Yogyakarta. 
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INTRODUCTION 
To sustain the dynamics of Indonesia's economic system, founded on the principle of kinship 

as mandated by the 1945 Constitution of the Republic of Indonesia, cooperatives are positioned as the 

backbone of the people's economic stability. Cooperatives serve as a platform for the people's economy 
and a means to foster synergy among community members in economic activities. Through the 

cooperative movement, the implementation of the Triple-Co principle is expected to be more effectively 

realized(Junaidi et al., 2021b). Historically, the establishment of cooperatives was initiated by 
pioneering figures in 1886 as a form of microeconomic organization. Law Number 25 of 1992 defines 

cooperatives as business entities composed of individuals or cooperative legal entities that conduct 

their activities in accordance with cooperative principles while simultaneously serving as a people's 
economic movement grounded in the principle of kinship, thereby distinguishing them from sharia 

cooperatives. Sharia cooperatives, in contrast, constitute an integral part of Indonesia's economic 

system and operate based on Islamic principles (Sobarna & Nurpadi, 2025). The implementation of 
cooperatives in Indonesia entails diverse operational demands that must be adjusted to the needs of 

cooperative members. The operation of cooperatives in various forms inevitably generates financial 

reports that reflect nominal figures, profits, or reserve funds, which are subsequently distributed to 
members as Surplus of Business Results (Sisa Hasil Usaha/SHU). The distribution of these profits often 

gives rise to controversy between cooperative management and members, particularly concerning 

transparency and discrepancies between management practices and members' expectations. Members 
frequently perceive SHU distribution as unjust when the portion allocated to savings services is smaller 

than that allocated to loan services. Furthermore, when management deducts profits for operational 

costs or for management bonuses deemed excessive prior to SHU distribution, it often triggers 
discomfort and dissatisfaction among members (Setiana, 2024). 

According to management, the data used to determine the nominal amount of SHU distribution 

is often considered by members to be inconsistent or unfair. In the Employees' Cooperative of 
Universitas Muhammadiyah Yogyakarta (UMY), increases in SHU distribution are influenced by the 

number of members utilizing loan funds. A similar pattern occurred at the Sentosa Savings and Loans 

Cooperative in Samarinda, which experienced an increase in SHU distribution from 2016 to 2017, driven 
not by increased savings but by the growing utilization of loan funds (Yuliati et al., 2021).  

Controversies surrounding SHU distribution typically emerge during the annual members' 

meeting, leading to unrest and dissatisfaction among members over the amount received. Law Number 
25 of 1992 does not provide detailed provisions on the percentage-based allocation of cooperative 

profits; instead, it offers only a general guideline that cooperative profits are distributed to members 

through SHU. As the executors of cooperative operations, cooperative managers bear significant 
responsibility in determining SHU distribution in a manner perceived as fair by members. Cooperative 

management does not function merely as peripheral administrative actors, but rather as policy 

determinants who bear public responsibility and face potential conflicts of interest among members 
(Junaidi et al., 2021a). Cooperative managers must not disregard the fundamental objective of 

cooperative establishment, namely to enhance the economic welfare of members, in particular, and 

society in general, in accordance with Pancasila and the 1945 Constitution. The embodiment of kinship 
values and justice in SHU distribution is not based solely on a member's capital ownership but also on 

the member's business services to the cooperative. The plurality of interests and perspectives on justice 

renders fairness an indispensable element in determining SHU distribution(Tahir et al., 2021). 
Voluntary and open principles characterize cooperative membership. Voluntariness implies that 

no individual may be compelled to become a cooperative member, and that members retain the right to 

withdraw from the cooperative in accordance with the provisions set forth in its articles of association. 
The principle of openness signifies that cooperative membership is free from restrictions or 

discrimination of any kind. These principles demonstrate that cooperative implementation reflects 

democratic values, in which management is conducted in accordance with the will and decisions of 
members. Consequently, the members' meeting constitutes the highest authority within the cooperative, 

while management may function as supervisors in cooperative administration(Pratam, 2015). 

The SHU anticipated by members is directly correlated with the cooperative's profit level. To 
achieve this objective, cooperative management must be able to improve its performance in the future 

(Yuliati et al., 2021). Capital within a cooperative is primarily used for the benefit of members rather 

than for profit maximization. As such, returns on capital provided to members are inherently limited and 
must not exceed prevailing market interest rates, such as those applied in the banking sector. 

Cooperatives are expected to operate independently without reliance on external parties or institutions, 

grounded in trust in their own judgment, decisions, capabilities, and efforts. 
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Members' criticism and concerns regarding SHU distribution may be examined through various 
theories of justice. Different justice theories may be applied to achieve satisfaction and comfort among 

cooperative members. Aristotle's theory of justice, for instance, emphasizes balance through the 

concepts of distributive justice, in which resource allocation is based on proportionality rather than 
absolute equality, and commutative justice, which emphasizes equality in transactions and regards 

justice as the highest principle governing fair and proportional distribution. Sharing theory may also be 

applied in formulating SHU distribution within cooperatives. In social, economic, and psychological 
contexts, sharing theory refers to the practice of distributing resources, information, or burdens 

collectively. From a justice perspective, this theory focuses on how resources are fairly distributed 

among individuals within a group(Jasmine et al., 2025). 
Previous studies identified constraints, including the dominance of management decisions in 

determining SHU distribution and the limited diversity of cooperative business activities, which affected 

the amount of reserve funds available for distribution to members. In contrast, the Employees’ 
Cooperative of Universitas Muhammadiyah Yogyakarta operates a variety of business activities that 

generate diverse profits, thereby enabling greater SHU distribution to members. This study offers 

substantial benefits as a reference for other cooperatives seeking to enhance member welfare through 
SHU distribution while applying the principle of justice. The applicable principle of justice is not based 

solely on members' subjective expectations, but also takes into account the cooperative's sustainability 

and continuity. 
 

RESEARCH METHOD 

This study employs a juridical research method with a qualitative normative approach, 
positioning the cooperative members’ meeting in the distribution of the SHU not merely as a technical 
activity for the fulfillment of interests, but as a form of normative reasoning imbued with moral judgment 
and principles of justice. Rather than assessing empirical impacts or the political outcomes of members' 
interests, this research focuses on uncovering the underlying rationalities, moral assumptions, and 
evaluative frameworks that shape the considerations of cooperative management in applying justice to 
SHU distribution. The analysis is grounded in the study of legal justice, particularly Aristotle's theory of 
justice and consequence-oriented sharing theory, which emphasizes public benefit, institutional 
stability, administrative efficiency, and collective welfare, without presuming that the cooperative 
explicitly embraces these doctrines. 

In addition, conceptual legal analysis is employed to critically examine key concepts frequently 
invoked in the reasoning surrounding SHU distribution, such as the public interest, good governance, 
and governmental effectiveness, as well as to assess their coherence with principles of justice, including 
legal certainty, equality before the law, separation of powers, and the protection of members’ rights. 
The primary analysis centers on Law Number 25 of 1992 on Cooperatives, supplemented by a further 
examination of the Articles of Association of the Employees' Cooperative of Universitas Muhammadiyah 
Yogyakarta. This study adopts a statutory approach to derive legally accountable conclusions 
(Muksalmina et al., 2025). 
The qualitative dimension of this research seeks to develop an in-depth understanding through 
descriptive data and observational narratives to comprehend the phenomenon in its context. The 

qualitative approach is characterized by its naturalistic setting as a direct source of data, its descriptive 

nature, and its emphasis on processes rather than solely on outcomes. 
 

RESULTS AND DISCUSSION 

Distribution of Surplus Results of Business (SHU) Based on Law Number 25 of 1992 on 
Cooperatives  

Cooperatives, both as a people's economic movement and as business entities, play a role in 

realizing an advanced, just, and prosperous society based on Pancasila and the 1945 Constitution of 
the Republic of Indonesia. Article 33, paragraph (1) of the 1945 Constitution stipulates that the national 

economy shall be organized as a collective endeavor based on the principle of kinship. This provision 

signifies that cooperatives are founded on cooperation, mutual assistance, and togetherness rather 
than free competition (Menteri Koperasi dan UMKM RI, 2023). Cooperative enterprises represent an 

economic model consistent with Article 33 of the Constitution, as they are owned and managed 

collectively by members, grant equal voting rights to each member, and prioritize members’ welfare 
rather than profit maximization alone. 

A cooperative acquires legal entity status upon the issuance of a ministerial decree by the 

authority responsible for legal and human rights affairs approving its legal incorporation. Cooperatives 
are recognized as a pillar of the national economy. The distribution of Surplus Results of Business (Sisa 
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Hasil Usaha/SHU), as reflected in Article 33 of the 1945 Constitution, embodies the principle of kinship 
through collective effort based on social justice(Sitohang et al., 2025). 

The sources of cooperative capital used to generate SHU consist of own capital and loan 

capital. Own capital includes: 

1) Principal savings, which constitute the initial capital contribution made by members, are equal 
in amount for all members. 

2) Mandatory savings, which are continuously deposited every month until membership 
termination, with the amount determined by the members' meeting. 

3) Reserve funds; and 
4) Grants. 

Loan capital may be obtained from members, other cooperatives, banks and other financial institutions, 

the issuance of bonds and debt securities, and other lawful sources. Cooperatives may also accumulate 

capital through equity participation. (Winarko, 2014) 
 Cooperative business activities are directly related to members’ interests in order to enhance 

their economic capacity and welfare. Any excess service capacity may be utilized to meet the needs of 

non-members. Cooperatives engage in business activities across various sectors of the people’s 
economy. Fund mobilization and distribution may be conducted through savings and loan services or 

other profit-generating activities. Savings and loan services may be provided to members under 

conditions stipulated by each cooperative. Such activities may serve as one or the sole business activity 
generating profits, which are periodically distributed as SHU. Savings and loan cooperatives may 

emerge from socio-religious movements or be established by groups as commercial financial 

enterprises(Dewanti & Mulyadi, 2020). Cooperative capital or income results from the management of 
funds received, which are distributed to members with savings or to capital providers who extend loans 

to the cooperative. Annual or special periodic distributions fall under the SHU category. Profit-sharing 

for members is based on the cooperative's business results for the relevant fiscal year. Income derived 
from loan services is referred to as loan service income and is calculated based on savings balances 

rather than actual realized profits. Consequently, cooperative profit-sharing income fluctuates according 

to annual performance. 
From a financial perspective, effective strategies are required to ensure cooperative operations 

contribute to increased SHU. The implementation of good corporate governance is an essential 

requirement for all business entities, including cooperatives. Prudent financing and investment practices 
are crucial for sustainable cooperative growth, ensuring liquidity and recoverability. Sound financing 

and investment decisions enhance revenue generation, thereby increasing SHU. Operational efficiency 

reduces cost escalation and stabilizes SHU distribution in subsequent years. Cooperatives must 
demonstrate business creativity to foster member trust and encourage capital participation, ultimately 

increasing profitability(Kalsum et al., 2025). 

 Article 45, paragraph (1) of Law No. 25 of 1992 defines SHU as cooperative income earned 
within one fiscal year after deducting expenses, depreciation, and other obligations, including taxes. 

After allocation to reserve funds, SHU is distributed to members proportionally according to their 

business participation and allocated for cooperative education and other purposes as decided by the 
members' meeting. The amount allocated to reserves and member distribution is determined 

democratically, with "business participation" encompassing transactional activities and capital 

contribution(PENGARUH JUMLAH ANGGOTA, MODAL LUAR, DAN TOTAL ASSET TERHADAP 
SISA HASIL USAHA (Studi Empiris Pada Koperasi Simpan Pinjam Di Kota Tasikmalaya Tahun 2016) 

| Ekspektra, n.d.). 

 The distribution of SHU adheres to the principle that SHU does not constitute managerial profit. 
Article 45 paragraph (2) emphasizes proportional and fair distribution based on members’ participation 

rather than equal division. Members who actively transact with the cooperative receive higher SHU. 

Capital size alone does not determine SHU entitlement. Pursuant to Article 45 paragraph (3), reserve 
allocations are determined by the members’ meeting, ensuring cooperative sustainability prior to 

member distribution. SHU distribution must be transparent and disclosed at the annual members’ 

meeting, which holds ultimate authority. Non-members are not entitled to SHU. (Haqiqi et al., 2020)  
 Based on Article 45, paragraph (3) of Law No. 25 of 1992, the amount allocated for 

capitalization and reserves shall be determined through the Members' Meeting. This provision implies 

that the distribution of the Remaining Operating Results (Sisa Hasil Usaha/SHU) to members must be 
carried out only after the cooperative's interests are prioritized. Prioritizing the cooperative's interests 

means that, prior to distribution, SHU must be allocated to reserve funds aimed at strengthening the 

cooperative's capital, covering potential operational risks, and ensuring the sustainability of cooperative 
activities. The distribution of SHU must be conducted transparently and openly, with precise calculations 
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of both the amount and the distribution method. The implementation of SHU distribution must be 
disclosed to members during the Annual Members' Meeting. The Members' Meeting serves as the 

decisive forum for SHU distribution, including the determination of the amount to be distributed. The 

management does not possess full authority over SHU distribution within a cooperative. The primary 
recipients of SHU are the cooperative members themselves, while non-members have no entitlement 

to receive SHU (Afifudin, 2018). 

The Cooperative Law grants each cooperative the autonomy to determine the distribution of 
SHU as stipulated in the resolutions of the Members' Meeting. The Members' Meeting constitutes the 

highest decision-making body within a cooperative. The management, as the executor of cooperative 

operations, is obligated to adhere strictly to the outcomes of the Members' Meeting. In savings and loan 
cooperatives, SHU represents the difference between the cooperative's total income derived from 

savings and loan activities and all expenses incurred within a single fiscal year. The distribution of SHU 

places greater emphasis on the amount of funds borrowed and the duration of members' loans. 
Consequently, members who are more actively engaged in borrowing for more extended periods are 

entitled to a larger share of SHU than other members. Members who primarily maintain savings in the 

cooperative generally receive a smaller portion of SHU than members who hold loans of an equivalent 
amount(Nurbaiti & Perkasa, 2023). 

Law No. 25 of 1992 on Cooperatives does not provide detailed provisions or fixed percentages 

regarding the amount of SHU to be distributed to members. Instead, it stipulates that SHU constitutes 
profit sharing to which members are entitled, with the specific arrangements varying significantly among 

cooperatives depending on their business development and capital accumulation. Each cooperative in 

Indonesia engages in distinct business activities, which explains the absence of a uniform standard for 
SHU distribution. While SHU distribution is mandatory, it is not subject to a fixed benchmark. The Annual 

Members' Meeting of each cooperative determines the amount of SHU to be received by members. In 

implementing SHU distribution, the management must comply with the resolutions of the Annual 
Members' Meeting. The conduct of Members' Meetings is guided by the principle of kinship, ensuring 

that no particular group of members is prioritized. This principle underpins the notion that decisions on 

SHU distribution emphasize the collective interests and solidarity of all cooperative members (Mbulu et 
al., 2019). 

SHU is distributed based on members' services and participation rather than solely on the 

amount of capital contributed. This approach underscores the principle of justice as reflected in 
members' participation and engagement. Members' involvement in cooperative business activities 

directly influences the amount of SHU they receive, meaning that the more actively they contribute, the 

greater their share of SHU. SHU is intended to serve both the cooperative's interests and its members; 
therefore, it is not entirely distributed to members, as a portion must be allocated to the cooperative's 

reserve funds. Decisions regarding SHU distribution at the Members' Meeting must be made 

democratically, without favoritism toward any particular group, and reflect economic democracy while 
upholding the principle of kinship. The distribution of SHU embodies the core values of cooperatives: 

that the results of business activities originate with members, are managed by members, and are 

intended for members. Law No. 25 of 1992 on Cooperatives emphasizes that SHU distribution must be 
based on fairness derived from members' participation in business activities rather than capital 

dominance, and must be determined democratically to achieve collective welfare grounded in the 

principle of kinship.  
 

Distribution of Net Surplus Based on the Articles of Association of the Universitas 

Muhammadiyah Yogyakarta Employees’ Cooperative 
 The Employees' Cooperative of Universitas Muhammadiyah Yogyakarta (UMY) is established 

on the principles of Pancasila and the 1945 Constitution of the Republic of Indonesia. The principle of 

kinship underlies this cooperative's operation by upholding togetherness without coercion. In conducting 
its activities, the UMY Employees' Cooperative adheres to cooperative principles, namely voluntary and 

open membership and democratic management. Successful organizations are distinguished from 

unsuccessful ones by key characteristics, including dynamic and effective leadership, a strong vision, 
firmness in attitudes and principles, and the ability to anticipate future organizational developments and 

seize opportunities arising from change to direct the organization toward achieving its objectives 

(Hasanuddin & Hermina, 2024). SHU distribution is carried out fairly and proportionally based on each 
member's level of participation, with limited remuneration for capital and an emphasis on independence. 

The cooperative also implements cooperative education for its members and promotes cooperation 

among cooperatives. As a business entity, the UMY Employees' Cooperative organizes the utilization 



628 628 

 

 

 

 

Awang Long Law Review, Vol. 8, No. 2, January 2026: 623-631 

628       

and empowerment of its members' economic resources in accordance with cooperative principles and 
sound business practices. 

The UMY Employees' Cooperative was established to improve the welfare and standard of 

living of its members, in particular, and the broader community within its operational area, in general. 
The cooperative functions as a people's economic movement and contributes to the development of 

the national economic order. In pursuing its objective of enhancing members' welfare, the cooperative 

undertakes business activities related to members' economic needs, including savings and loan 
services, retail stores, canteens, land plots and housing, collective motorcycle purchases, procurement 

of Ramadan gift parcels, and graduation gowns. To increase profitability, the cooperative may open 

business opportunities involving both members and non-members. Its business activities may also be 
carried out in cooperation with other cooperatives or business entities. Business development requires 

the preparation of long-term (business) plans and short-term (annual) plans to enhance net surplus 

generation. 
Every business activity undertaken by the cooperative must maintain continuity with members’ 

needs and align with the cooperative’s capacity to generate returns. Members are permitted to propose 

business initiatives for the cooperative to undertake, either independently or in collaboration with other 
cooperatives. UMY employees may become cooperative members by fulfilling the required principal 

savings and signing the membership register. Each member has the right to receive services from the 

cooperative, attend members' meetings, exercise equal voting rights, be elected to the management 
board, submit suggestions and proposals for the improvement and advancement of the cooperative, 

and receive a share of the net surplus. The distribution of net surplus is determined at members' 

meetings, including the Annual Members' Meeting. Decision-making in members' meetings is 
conducted through deliberation to reach consensus. Members may also make decisions without 

convening an annual meeting, provided that all members are notified in writing, all members give written 

consent to the proposed decision, and sign the approval without any pressure from management or 
other parties. 

Article 41 of the Articles of Association of the UMY Employees' Cooperative stipulates that net 

surplus constitutes the cooperative's income earned within one financial year after deducting 
accountable expenses, depreciation, and other obligations, including taxes and zakat payable for the 

relevant financial year. The net surplus of the cooperative is allocated to members based on their 

transactions and savings, as well as reserve and education funds. It is partially allocated to incentives 
for the management board, directors, managers, and cooperative employees. The distribution of net 

surplus and cooperative income comprises three categories: first, income derived from business 

activities conducted for cooperative members; second, income derived from business activities 
conducted for non-members; and third, income derived from non-operational activities. Net surplus 

derived from income generated through members' business activities is allocated to reserves; to 

members in proportion to their participation in cooperative business activities contributing to enterprise 
income; to members in proportion to their savings, subject to a limit not exceeding the prevailing interest 

rates of state-owned banks; to management and supervisory funds; to the welfare of business 

managers and cooperative employees; to cooperative education funds; and to social activity funds. 
Meanwhile, the net surplus derived from income generated through business activities for non-

members is allocated to reserve funds, members' funds, management and supervisory funds, employee 

management funds, cooperative education funds, and social funds. The utilization of education and 
social funds is decided at members' meetings. The allocation and percentage of the UMY Employees' 

Cooperative's net surplus are determined and approved at members' meetings. 

The distribution of net surplus to members may be provided directly or credited to the relevant 
member's savings or deposit account in accordance with the decision of the members' meeting. 

Reserve funds derived from a portion of the net surplus are used for capital accumulation and to cover 

cooperative losses as decided at the members' meeting. A portion of these reserves may be distributed 
to members in the form of special savings once the reserve amount reaches a specified proportion of 

the total principal, mandatory savings, and special savings of members. Members who lawfully withdraw 

from cooperative membership are entitled to a share of the cooperative's reserves in proportion to their 
principal and mandatory savings, as further regulated by the cooperative's provisions. The Annual 

Members' Meeting must be held no later than three months after the close of the financial year, unless 

otherwise determined by the members' meeting. The annual meeting discusses and approves 
accountability reports on the implementation of duties, the balance sheet and profit and loss statement 

for the current financial year, the distribution and utilization of net surplus, and the supervisory board's 

accountability report for the relevant financial year. 
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The distribution of the UMY Employees' Cooperative's net surplus is conducted at the Annual 
Members' Meeting in the relevant year. This distribution is carried out directly and is not credited to 

principal savings or voluntary savings. The amount of net surplus is not explicitly determined or 

elaborated in detail in the cooperative's Articles of Association. In practice, the distribution of net surplus 
is based on the amount of loan funds and savings. Greater loan amounts result in a higher share of net 

surplus compared to equivalent savings amounts. The cooperative does not differentiate between 

ordinary members, management, and supervisors in determining the amount of net surplus distributed. 
Only the amounts of savings and loans influence the distribution. The distribution of net surplus is 

determined at the annual members' meeting of the previous year. The management of the UMY 

Employees' Cooperative does not have the authority to amend the Articles of Association; any 
amendments must be determined and approved at a members' meeting. As business managers, the 

management seeks to increase cooperative profits so that the distribution of net surplus increases 

annually. The distribution of net surplus within the UMY Employees' Cooperative emphasizes that there 
is no distinction between members and management, and it is based solely on the amount of savings 

and loans held by each member and manager. 

The implementation of net surplus distribution within the UMY Employees' Cooperative reflects 
the principles of kinship and economic democracy. The distribution of net surplus upholds the 

cooperative's core values: a cooperative of members, by members, and for members. Members' welfare 

and interests serve as the primary benchmarks in determining the distribution of net surplus. In 
conducting all business activities, the cooperative consistently considers profitability to generate net 

surplus for its members. The distribution of net surplus is conducted at the Annual Members' Meeting 

at the close of the current financial year. In addition to receiving net surplus at the annual meeting, 
members also receive attendance allowances, gift packages in the form of necessities vouchers, and a 

wide variety of door prizes. The Annual Members' Meeting also serves as a significant gathering for 

UMY employees and retired employees who remain active cooperative members. This meeting 
determines and approves future cooperative activity and business plans aimed at accumulating profits 

for the distribution of net surplus in the following financial year.  

 

The Application of the Principle of Justice in the Distribution of Surplus  
The theory of justice constitutes a perspective or conceptual framework for explaining rights 

and obligations, in which the outcomes of profits and losses should be distributed fairly and equitably 

within social life. In simple terms, justice implies that each individual receives what is rightfully theirs in 
accordance with applicable rules, levels of contribution, and respective responsibilities. The objective 

of justice in society is to create balance, maintain social harmony by preventing excessive disparities, 

ensure the fulfillment of individual rights, and avoid inequality and injustice. In particular, Aristotle's 
theory of justice, as articulated by the Greek philosopher Aristotle, defines justice as giving each person 

what is due to them in proportion to their role, merit, and contribution. Aristotle emphasizes that justice 

does not necessarily mean equality, but proportionality. The core elements of Aristotle's theory of justice 
consist of distributive justice and corrective (commutative) justice. Distributive justice governs the 

proportional allocation of rights, benefits, or rewards according to each individual's merit or contribution. 

Corrective justice, on the other hand, aims to rectify injustices arising from violations or losses, treating 
all individuals equally before the law regardless of social status or merit. The essence of Aristotle's 

thought holds that justice lies in the mean between excess and deficiency, thereby fostering harmony 

within society. Law, within this theoretical framework, must reflect moral justice. (Amrianto, 2023) 
 Beyond Aristotle's theory, the pursuit of justice can also be understood through the sharing 

theory. Sharing theory conveys the notion that profits result from collective effort; therefore, all parties 

involved are entitled to a share, distributed in the spirit of togetherness, solidarity, and justice. More 
broadly, this theory explains how resources, benefits, or burdens are allocated among individuals or 

groups within a system. Sharing is no longer perceived merely as a voluntary act, but as a measurable 

economic and social strategy. From an economic perspective, this theory is understood as a model in 
which access to goods or services is obtained through systems of borrowing or sharing rather than 

through private ownership. Both Aristotle's theory and the sharing theory, when applied to the SHU, 

emphasize that the results of collective enterprise should be shared fairly and not monopolized by 
individuals or capital owners within the cooperative. These theories are highly relevant, as cooperatives 

are fundamentally built upon the principle of togetherness. The application of justice in SHU distribution 

implies that all cooperative members are entitled to SHU because they function simultaneously as 
owners and users of cooperative services, not merely as managers or capital providers. Members who 

demonstrate greater participation and contribute more significantly to the cooperative's development 

and business activities are entitled to a larger share of SHU, reflecting a proportional rather than equal 
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distribution. This approach demonstrates fairness in SHU allocation for the long-term collective interest. 
(Zulkarnain, 2018) 

 The SHU distribution system, as regulated under Law No. 25 of 1992 on Cooperatives and the 

articles of association of the UMY Employee Cooperative, applies a model of justice based on members' 
participation in business activities rather than on capital strength. Such decisions are made 

democratically through members' meetings to achieve collective welfare. To foster harmony and 

enhance the welfare of members of the UMY Employee Cooperative, the implementation of SHU 
distribution consistently considers the principles of justice and togetherness in sharing the surplus.  

 

CONCLUSION  
Based on the analysis, it can be concluded that the SHU at the Employee Cooperative of 

Universitas Muhammadiyah Yogyakarta is conducted transparently in the presence of all cooperative 

members and management during the Annual Members' Meeting. The amount of SHU received by 
each member is influenced by the value of individual savings and loan funds. Members of the UMY 

Employee Cooperative receive a larger share of SHU when they have more outstanding loans than 

other members. This SHU distribution mechanism does not distinguish between ordinary members and 
cooperative management, as the same provisions apply to both. Consequently, management members 

also receive a larger share of SHU if they hold larger loans, while those who maintain only savings 

without loans receive a smaller share.  
Prior to distribution to members, SHU funds are first reduced in accordance with the 

cooperative's Articles of Association to allocate reserves or capital for future cooperative activities. In 

practice, the distribution of SHU may give rise to perceptions of injustice among some members, 
particularly when justice is understood as equal distribution. However, although SHU distribution is 

implemented proportionally, the most significant benefits are received by members who are more active 

in cooperative activities or business operations. This practice aligns with Aristotle's concept of justice, 
which defines justice as a balance between numerical equality and proportional equality, namely the 

allocation of rights in accordance with individual capacity and merit.  

The Employee Cooperative of Universitas Muhammadiyah Yogyakarta provides loans to 
members for business, education, health, and other needs. In this context, the cooperative may enter 

into a mudharabah contract or a profit-sharing scheme, subject to mutual agreement. Within the 

cooperative environment, this institution can be regarded as a form of collective reserve fund for 
members, the utilization of which plays a significant role in supporting household economic 

sustainability. Loan funds are desirable to members because they help cover school fees, vehicle 

procurement, housing repairs, and other urgent necessities. Going forward, it is expected that the SHU 
distribution of the UMY Employee Cooperative will be implemented with greater transparency, while 

giving due consideration to members' interests and the cooperative's long-term sustainability.  
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